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CESI provides professional assistance services to
companies  and  organisations in  the
management of their prevention policy, provides
training and offers services aimed at improving
the well-being of workers, in the areas of health
surveillance and risk management.

CESI is an external service for prevention
and protection at work whose role is to
ensure the well-being of workers in affiliated
companies.




CESI, a non-profit organisation, was founded in
1968 on the initiative of a group of employers
aware of the importance of well-being at work.
Today, 15,008 companies use their services.
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Well-being at work, according to the 1996
law, covers 5 areas of activity:

health, safety, psychosocial risks, ergonomics
and occupational hygiene.



CESl's approach is participatory and
multidisciplinary.

Their  experts are  occupational
physicians, ergonomists, construction
engineers, electromechanics, chemists,
biochemists, nurses, social workers,
toxicologists,  industrial  hygienists,
psychologists, physiotherapists...

At the service of both employers and
workers, CESI acts independently.

lts  credibility is based on the
competence and impartiality of their
prevention advisors.



In order to strengthen its team, The Finance Director:
CESl is currently looking to hire a

Finance Director for its Brussels = Reports to the General Manager and is
headquarter member of Executive Committee (Exco)

= Runs several departments such as

Accounting, Client Administration,

Management Control and Procurement
= Represents internally the  Corporate
1 t’i ¢ g v ¥ o Council & Pricing and Service Offer
L "3 "T JEEl 85 Management Committee
\I “ PN Op | = Represents CESI in the Administrative Body
, & General Assembly of the Fund for the
Improvement — of Well-being in  Free
Education Workplaces
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The Role, at a glance

Key Responsibilities

o
z
{ ¢

Department Management
Financial Supervision
Procurement Management
Leadership & Team Management
External Representation
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Key Competencies

= Strategic Thinking & Decision-Making

= QOrganisational & Process Management
= [eadership & Team Development

= Interpersonal and Negotiation Skills

= (Change & Risk management

= Stakeholder Engagement



For a full job description or more information,
please contact :

Fakhruddin Manzoor
Fakhruddin.Manzoor@odgersberndtson.com

Marc De Braekeleer
Marc.Debraekeleer@odgersberndtson.com
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